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February 22, 1988 :

James F. Culbertson

Hember

Board of Trustees

San Joaquin Local Health District
-1601 East Hazelton Avenue

P. 0. Box 2009

Stockton, CA 95201

Dear VI Culbertson'

This :letter will: confirm: action taken by the Lodi . Clty Councw] at the
qularssmeeting i Febru 9 ' your
~presentation and discussion, Council’'b indicated ‘that it
 was. not in favcr of the disillusionment of the San Joaqu1n Loca1
‘Heaith Dlstr1ct : :

It is requested that this message be conveyed to ‘the San Joaqu1n Loca] |
i;Hea1th D]StrTCL Board of Trustees.h e -

‘Very truly yours

>7:¥Lod1 C1ty Councwl

ljce'M Re1wchel
‘C?ty Clerk




WILSON. HOSLETT & WHITRIDGE
ATTORNEYS AT LAW e Lo e ;
SO4 BanK OF STOCKTON BLILDING i o !
A1 EAGT MAIN SYT&aCLT

Ll VAL N O SLETY STOCCKTON, (ZALIFORNIA 95202

SOrMN A WILSON
DAVID B wesrorSor

TELEPHONE (209) B43-5551 GO I9a e

Februa-y 10, 1988

Board of ‘Trustees
San Joaquin Local
Health District
P.0. Box 2009
Stockton, CA 95201

Attention: AL Crow, President

Re: Dissolution of San Joaquin
Local Health District

Dear Mr. Crow:

Relatlve te the abeve, at the mcetang oif the Board of T;ustecs held
on January 26,1988, Dr. Mast in: ‘roduced a resolqtlon to dlssolve the
"Heal h Dlstrlct. That reso‘ut101‘was tabled for

As I advised you after the January meetlng, the Cortese- Knox Local
Government Reorganization Act of 1985 sets forth the requlrements for
a resolutlon to. dlssolve a publ1‘ Dlstrlct“"f

‘ Based upon the requlrements of that Act and upon our conversation
I have prepared and am enclosing’ herewith a form of "Resolution Of
Application ?or the Dissolution of the: San‘Joaquln Local Health District".

I have incorporated in this Resol lution the agreed positions as’ ‘contained

1n the J01nt Resolutlon adopted hy the Board"of Superv1sors and the He'lt
Dlstrlct in 1986 5 .

.:LOnce a resolutlon of appllcatlon i
:a certified” copy of it must be: filed ‘with' the Local Agency. Formatlon\
{Conmlss1on.,”Assum1ng that there is noif idable opposition from the ]
County, it will take approximately n1ne,(9) month Lo move through LAFCO,
“with the required studies and hearnngs, before the District could be
formally dissolved and the functxon assumed by the County. '

'adopted by the Board of Trust es

-can‘be- of- any further
feel free' to call me._g




RESOLUTION OF APPLICATION FOR THE DISSOLUTION
OF THE SAN JOAQUIN LOCAL HEALTH DISTRICT

WHEREAS, the San Jcaquin Local Health District was
created pursuant to Stats. 1917. c¢. 571 (now found in
Division 1, Part 2, Chapter 6 of the Health and Safety
Code, commencing with Section 880); and

WHEREAS, by virtue of Government Code Section 56000

and Stats. 1985, c. 541, procedure for the dissolution

of the San Joaquin Local Health District is‘gOVérHEd by

the Cortese- Knox Local Gcvernment Reorganlzatlon Act of

,U]“OE fMiwvicianm 2 AF Ti+le & nf the Government Code, commenc-

Vflng with Section 56000); and

WHFREAS the Board of Trustees ox the San Joaquln

Local Health Dlstrlct desxres to 1n1t1ate proceedlngs to s

dlSSOlVe the San Joaqulﬁ Local Health sttrlct 1n accordanceedb‘

’w1th‘law, and for such purpose has passed and adopted thls N

;Resolutlon of Appllcaelon pursuant to Sectlon 56800 °f1”

"Ijthe Government Code

G NOW THEREFORE BE rr RESOLVED AND ORDER"»D by the

”Boardfof TrusteeS‘of

“as rollows-




Act: of 1985 set forth in Division 3 of Title 5 of “he Govern-
merit Code, commencing wizh Section 56000.
2. In support of said application and proposal, this
Board of Trustees states and declares as follows:
a) The nature of the proposed change of organization
is the dissolution of the San Joaquin Local Health
District.
b)Y The affected cities include all of the cities
in San Joaquin County. Tﬁé affected county is_

San Joaquin Couinty. v}The affected district is .

the San Joaquin Local Health District.

c) This application is madejfcr the reason that this. =~ = ¢

Board of Trustees finaé thet transferring public'f‘

health functinns frﬂm the San Joaquin Local health L

District to the County of San JOch|n will enhanceijiw

the County's Clpablllty to obtalr additional and'

equal health care fundlng'from the ‘State of Call-

fornia and will keep the enr loyee unlt Of the

Health DlStrlC- ln tack ‘re olvxng any uncertalnty'

"Lstrlct employees destlny

- or 1nsecur1ty in Health

while maintaining‘andg‘mg ulng the present leve'

‘of health cate‘SerViee, 1for such reasons that*

lt 1s in the ‘best inte
V,anhabltants of the'He
'7Ljhea1th serv1ce ~and ‘public!

t;prov1ded andtadmlnlstered7b‘




3. 1t is hereby requested that proceedings be taken
for the dissolution of the San Joaquin Local Health District,
as herein proposed.

4. Pursuant to Gcvernment Code Section 56844, this
application for the dissolution of the San Joaquin Local
Health District is made subject to the following proposed
terms and conditions, tc-wit:

a) As provided ir Section 56844 (m) of the Government
Code, upon the dissolution of thejsen joaqnin}; .
Local Health Listrict, the County of San Joaquin
be designated as the successor to'the'San'Joaqnin"
Local Health Listrict for the purpose of sucCeedlng

to all of the rights, duties and Obllgatlons of

the San‘Joaquin Local Health Dlstrlct,w1th respeCt'gfﬁ‘h~f

to enforcement performance or payment of any
outstandlng bonds (1nclud1ng revenue bonds) or

of any other contracts and obllgatlons (1nclud1ng

the ex1st1ng pen31on {retlrement] plan establlshed

-forllts employees and former employeee)éof the

lLSan Joaqu1n Local Health'Dlstrlct.i_f

e%As*prov1ded in Sectlon.57&52 of th‘HGovernme”t

pon. the effectlve date of dlssolutlon of

TCode,‘_

Tthe San_Joaquln Local Health Dlstr1ct~control'




r-\ V"

Local Health District shall be vested in the County
of San Joaquin, as the successor, for the purpose

of winding up the affairs of the San Joaquin Local

Health District
¢) In accordance with Section 56844(1) of the Govern-

ment Code, upon the dissolution of the-San Joaquin

Local Health District, District employees' salaries’,

B&’éﬂ&%ﬁé QPQ B@rm&fg& shall Be determined in

ﬂ‘ﬁ QT}(‘{ i

nf
San Joaquin County's Ordinance Code and as specified
| ?e:%e' o in this Resolution. The County Ordinance Code

reads as follous:.

"SECTION 2-5006. EMPLOYEES OF SUPERSEDED ORGANIZATIONS
fhenever the §9wH%y ‘assumes ‘an activity prev10usly

performed by another governmental entity or by
private enterprise, an ‘employee of the - superseded
organization shall be a551gned to a position

in County service similar in duties and compen-
sation to the position that.he held in the
superseded organlzatlon.“”The Personnel Dlrector
shall determine what constitutes. 31m11ar dutles
and. compensatlon in Cou t :

"SECTION 2-5007. EMPLOYEES OF SUPER?EDED ORGAVIZATION
PLACEMENT RULES. i

iNotw1thstand1ng the provxslons of Sectlon 2- 5006
the following conditions’ shall be appllcable -
to all such employees.‘;

(a) An employee of a superseded organlzatlon o
must meet the minimum education,. experlence, :
and special requlrements of the class S
"o . . 'established by the:Civil: Service: Comm1331on o
3 S “for. the class’ of p031t10n in whlch he acqulresVﬂ
i g ' : status.,‘ : s S




(b)y The employee shall not be required to take

an examination to retain his position, but
_shall not be. promoted.to.any.other classified: ...-ssoss
" nasition in the Merit System unless he meets

the same requirements required of other

employees for promotion.

L i e

(c) The employee may be inducted into the Merit
System at the step of the salary range nearest
to the salary he was receiving as an employee
of the superseded organization, provided
that such salary is not higher than the
maximum salary assigned to the class of
position in which he is hired.

(d) For purposes of step increments, retirement, .
seniority, sick Leave, vacation benefits, ‘
/ or any other compensation, the employee
\k\ shall be treated in the same manner as a _ _
%ﬁgg%gggt employee unless otherwise specified
y :

the Board of Superviscrs.

(e) In the event that an employee of”asuperseded.
organization does not meet the requirements
for County employment as provided-in para-
graph (a) of this section, the employee
may be hired in the next lower class for ,
which he meets the requirements INn accordance

R with the provisions of the salary-ordinance .~ =
E : or he may be hired as a temporary employee . . .-
subject to the provisions of temporary employ-:
ment AN such class and at such salary as '
approved by the Board upon the recommendation
~of the County Administrater. = - .. - - . .

service shall be giveﬁ°probationary status - .
and shall be required to serve a probationary. .=
period of one year unless otherwise specified ..

by the Board of Supervisors. .

 An employee with one year of continuous =
‘service! in the. superseded organization-in "
a position similar in-duties and compensation
to that <lass in which he is placed in the _
-Merit System may be given permanent:Merit. .-
System s:atus, or may be required to serve.

t*fffa,prQbacLQnary“péridd'of“oneiyear

" An’ employee with one year of comtinuous’ .
".service in the su seded organization but’




not in a position similar in duties and

compensation to that class in which he is
. y placed Merit System.shall be.given...
e resrsis vy robat ionary status and ‘shall be requlred
to serve a probatlonary period of one year

Af AAmtinttalie caviri~ra tmlace natrherwice

specified by the Board of Supervisors.

(i) An emplorree of a superseded organization
shall be required to meet the same physical
standard:; required of other applicants for
County employment, except that such employee
with remedial physical impairments may be
hired upon approval of the Senior Medical
Examiner. Such employee may be required
as a condition to employment to seek correction . . ..
§ o : of his physical impairments within a reasonable =~
? o : perlod o time and may be required to execute
L L B : a waiver of any and all rights to a disability
| _ retirement under the County Employees Retire- "
‘ ' & ment law of 1937 as provided 1n Section :

A ANAAN B ~ o

srament Code."

Specifically, :he above provisions shall be apbbli‘\ed R

in the followmg manners;

(1) Salary of Dlstrlct Employees in Comparable
Classes o S v

Avar it rd ~r Qmployeé in'a claSs'which

is identical or 1dent1f1ed as. comparable

to an ex: sting County'class shall be placed

in the'Cnunty class w1th 1ts correspondlng

_salary range at ithe step Whlch 1s nearest

"to the salary the employee ‘was rece1v1ng'

in the Dlstrlcm, as; long as 1t does not”

exceed the top step of the krange. DlStI’lCt

“_‘ [employee s longeVLty pa

iments shall be con51dered part oflsalary

Comuarable classes ‘the following




District Class.

Nurse Practltloner
Physician®s Assistant

(2)

"pollcy

will be identified:

Account Cierk Xl

Accounty Clerk III

Clerk 1

Clerk 1X

Clerk 11:

Clerk stenagrapher II
Clerk Stenographer 11X
Clerk Typist 11

Clerk Typist III

Data Entry Operator/Traines
Duplicating Equp. Operator
Key "Punch Operator
Laboratory Assistant
Occupationzl Therapist
Physical Tterapist
Physical Therapy Aide
Registered Nurse

Secretary

Countv Class

Accounting Technician 1
Accounting Technician 1I

Clerk 1

Clerk 11

Specialist Clerk

Clerk Stenographer 11

Clerk Stenographer ILI

Clerk Typist.11

Clerk Typist 111

Specialist.Clerk

Offset Equipment Operator | _—
Data Entry Operator I Coe T
Laboratory.Assistant 1.
Occupational Therapist I

Physical Therapist

Rehabilitation The:apy ASS|stant
Staff Nurse 1 =8

Secretary o

Supervising Physical Therapist Chief Physical Therapist .

Salary of :District EmployeeS'ln Unlque ClasseSQif

For poSitions where noﬁexisting-CQﬁntj_ﬂ

class car. properly.be. 1denc1f1ed as‘comparable,

the County shall adopt new classes.$31f~

< in accordance w1th County pollcy;'

approprlcte, salary ranges for thesefclaSSes

cmong other thlngs

shall conS|der




.Dental Aide 1
Dental Aide 11
- Nutrition Aide
Administrative Assistant
?.4. Microbiologist Trainee
Air Pollution Planner 11
Jr. air Pollution® Engineer
Air Pollution Planner 11
- Case Hanager - . 7a
,-Supervxslng Air POllLthn
- .. .Inspector
i Supervxsxng PUbllc Health
. Microbiologist
- Program Coordlnator
" Clinic Manager =7
~Assistant Director Adm]nls—
__“>vtrat10n Lot
,:ﬂSenlor Afi Pollutlon Englneer
fﬁSenlor Publlc ‘Health Nurse
ffSuperv151ng Public Health - .
Nutr1t1onlst f*ﬁi.wr S

- (3)

~;equals cne year.;

The specific salary for District employees

placed in the County's new classes shall

be determined as in sub-settion (a) above.
District classes for which there appears

to be no corresponding County class have

been ideatified as folliows:

Adminiscratfve Service Officer Health Program Advisor 1I

Air Pollution Engineer Trainee Home Health Aide
Air Pollutfon InspectorTrainee - Iunstrument Technician

Air Pollution Inspector Laboratory Helper Trainee
Assistant Air PollutionEngineer MilK Technician :
Assistant Director of Nursing Milk Inspector
Assistant Director of Public Health Ailde
Envircnmental Health Publlc Health Laborataty
Assistant Health Officer il Technician . L
Associate Air Pollution Engineer Public Health Microb1010815t
Audiometrist - Public Health Nurse R
Community Health Nurse Public: Health Nutritionist
Community Nurse Assistant “Public Health Physician I
Consultant in Health Education  Public, ‘Health Physician II
Dental Hez1lth OFficer . {?:Registeged Sanitacian :
Dental Bygienist Sanitarian- Trainee:
Director of Environmental Health-_;Senior Public Health**"“*
Director «£ Laboratory T Microbiologist

Director «f Nursing : lSenior Registered Sanitar1an3 o
District ttezlth OFffFicer " Superv :
Environmental Health Aide
Health Education Assistant
Health Educator

Status cf Employees

Any Dlstrlc




'property and employee®s use of cars shall

As a clarifying point, employees who have
served theilr one year probationary period

with the District will not be required to -
have a new probationary period with the

County.

Fringe Benefits -

District employees shall be allowed =~ . %l

vacation accrual at the Courty's accrual. . "=

rates based on total continuous and consecutive ..

service with the District.

. District vehicles shall become County

be 1n accordante with County pollc1es. M

All other benefits,

except retlremetit )

the County.




i
i

(6)

. Its Memoranda of Unders_t;}[}ﬁng or.

»shall thereafter be adm:.nlstered in aecordance '

-

Existing Liabilities

In an effort to reduce the District"s
liabilities for payment, it is agreed there
will be a hiring freeze on any current vacant
positions or any future vacancies unless '
mutually agreed otherwise. The intent IS
that critical positions and outside funded

positions will be filled.,

Accrued compensatory time of District
employees stall be paid in cash lltp ]:.I:HLII
prior to the employee’s trangfgr to County
[grvice- Ay acerued yacatig, t:.me 1n excess

~E Rls mnsed e s s 2 "“’mltted by County

shall be paid in cash in f,u pnor to

emnlaves'a tranafor tn {Tnssqty.‘ At the

employee®s option, accrued sick leave vjshall

be paid by the District in accordanc Wlth

&9 the @&m@y-

‘- ‘the aforz.mentloned maxz.mums.-.; The

‘»'wx.th the County Memoranda f Understand:mg

| f‘lthh each County bargalnlng uni;




d)

In accordance with Section 56844(1) of the Govern-
ment Code, upon the dissolution of the San Joaquin
Local Health district, all employees and former
employees of the San Joaquin Local Health District
who are members and beneficiaries of the pension
(retirement) plan established by the San Joaquin
Local Helath District shall continue to have chéﬁ’“”"

rights, privileges, benefits, obligations and

status with rz2spect to such pension plan as may. S
exist at the :cime of such transfer and successlon, -

As long as District emplqyees are retalned ln‘}u:f;

the existing zontract with PERS, there 15 no
reqU|rement to> deal with the def1c1t.i The Publlc ﬁ
Employees RetLrement Law (Government Code Section
20000 et seq.) has been amended to allow employees

Drovldlng these publlc health serv1ces

as a contract unit Whth PERS after che County

healthffunctions.~

assumes publl‘ Futur° employees




as it exists today both for employee and employer
contributions and for benefits to employees
(vesting etc.).
e) In accordance with Section 56844(1) of the Govern-
ment Code, upor: dissolution of the San Joaquin:
§ Local Health District, Dr. Jogi Khanna shall be

the Public Health Officer and a member of the .

Executive Management Representation Unit. ~ The

public health responsibility shall be a function -
of County government and shall be assign6d:5y1
‘action of the bhoard of Supervisors after{iﬁﬁﬁt

from the Board of Trustees of the San Joaquin

e e e e e .

Local Health District or the Publu:Haalth AdVlEle

%S?rd" It is recognized that the organlzatlon
“of health care services in San Joaqu1n»Count"
operates on an agency concept WJth 1ntegra1 operating
'departments reportlng to the Board of Superv1sors
“g;tnrough the eqtlvalent of an agency dlrector.

 ;f)ﬁ,In accordance with Section 56844 (k) of the>Governmv

ftCode,}upon dlssolutlon of the San Joaquln Lo;a

nﬂﬁHealth”Dlstrlct, the Board of Superv1sors sh 11

L — L— e

‘a;pursuant to State statute, establish a San. Joag in

County. AdVlSOIy Board for Publlc Health\ which

,Board shail coh51st 1n1t1a11y of members of:the




be identical to the present terms of the San Joaquin
Local Health District Board of Trustees and the
appointment of future Advisory Board members shall
correspond to the pr:- sent composition of the San
Joaquin Local Health District Board of Trustees;

and, further, the Board of Supervisors shall select

replacement Advisory Board members from a Ilst

of five recommendations from the respective Cltles

presently haV|ng app0|ntment power. In the absance{

f;yof five recommendatlons the Board of Superv1sors’;;fj 

shall have the right to appoint an AdV|30ry Board~

" member who resides in the city in question-’fThe‘3'
~ Public Health Advisory Board shall be charooa

'"fl;ulth the duty of advising the Board of SUperv1sors

“on matiers of pubIIC health»V—Saldvadv1sory{'owg;-

is. .to be contained in the statutory language.w
The effective date of the dissolution of theiSan

~Joaquin Local Health District shall be on the

déteiof”thé execution of the certifi¢?té off

comoletlon.-

The“Secreta*y of the San Joaquln LocalfHealth




